IFNEEN

DePree WORKS

desighing
the future of
leadership



How do you realize your personal goals
and aspirations in your work life?

> What are the personal barriers you
experience that limit creative responses
to challenges and diffculties?

) How do operational and reward structures
refect core values in your company
or organization?

Join us as we explore these and other
questions that launch us in designing the
future of leadership.




ou are invited for a weekend that

will connect who you are now
with who you want to become, while
also equipping you to transform your
organization to become a place you
want to serve.

Based upon the ideas and practices
of Max De Pree, we will explore key
areas that should demand our best
attention but rarely do.

We will propose frameworks for
developing personal insights and
provide opportunities for learning with
your peers, all aimed at becoming
more authentic, effective and
relational managers and leaders.



Please Join Us For
unconference

AN

March 16-18, 2012
(5:30 p.m. Friday to 11:00 a.m. Sunday)
Newport Beach, California

June 1-3, 2012
(5:30 p.m. Friday to 11:00 a.m. Sunday)
Seattle, Washington

For more information and to register go to
depree.org/events/depreeworks/

Cost: $985.00
(includes 2 nights hotel, 5 meals and amenities)

Sessions are limited
fo 40 participants



Sessions Will Be Led By

Walter Wright

Author, mountaineer and
relational leader, having served
as college president and
Executive Director of the Max De
Pree Center for Leadership.

Janis Bragan Balda

Speaker, writer and professor of
management and leadership
focusing on workplaces of
human fourishing.

“\We cannot become what we need to be,
by remaining who we are.”—Max De Pree

O O O



“Leaders owe the organization a new
reference point for what caring, purposeful,
committed people can be in the
institutional setting. Notice | did not say
what people can do—what we can do is
merely a consequence of what we can be.
Corporations, like the people who compose
them, are always in a state of becoming.”
—NMax De Pree, “Leadership Is an Art”

The Max De Pree Center for Leadership

was established in 1996. Max De Pree achieved
outstanding results as CEO of Herman Miller, Inc.,
and changed the world of leadership formation.

De Pree is the best-selling author of “Leadership
Is an Art” and “Leadership Jazz,” among others.

Max De Pree Center for Leadership
135 North Los Robles Ave., Suite 620
Pasadena, CA 91101
Tel: 626-578-6335
depree.org
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